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Young Workers: Employer Responsibilities 

 

Did you know? 

Young people working in Manitoba have all of the rights and responsibilities of adult employees.  

Minimum standards such as safety and health laws, workers compensation benefits, general 

holidays, vacations, minimum wage and termination apply to all workers regardless of age. There 

are some restrictions placed on employees under 18 years old.  
 

How old must a person be to work? 

Generally, children under 12 years old are only allowed to work for an employer in exceptional 

circumstances. Employees under 16 years old must have a permit from the Employment Standards 

Branch before they can work. To apply for a permit, download a Child Employment Permit 

Application at: http://www.gov.mb.ca/labour/standards/forms.html, or contact Employment 

Standards. The application requires information from the child, parent/guardian, and employer. 

Return the completed form to Employment Standards by mail, fax, email, or in person. For more 

information about completing a permit application, visit: 

https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html 

Are there restrictions on where and when young people can work? 

Yes.  People under 16 years old are not allowed to work between the hours of 11:00 p.m. and 6:00 

a.m. They are not allowed to work:  

 on a construction site* 
 in the industrial or manufacturing processes  
 drilling or servicing rigs  
 on scaffolds or swing stages  
 pruning, repairing, maintaining, or removing trees 
 in any work noted below for those under 18. 

 

* Note: The Employment Standards Code refers to the definition of construction found in The 

Construction Industry Wages Act: 

 
“construction” includes alteration, building, decoration, demolition, erection, maintenance, 
relocation, renovation or repair of building, structures, road, sewers, water or gas mains, pipelines, 
transmission lines, tunnels, bridges, canals or other works at the site thereof. 

 

People under 18 years old are not allowed to work alone between the hours of 11:00 p.m. and 

6:00 a.m.  They are also not allowed to work in the following industries: 

 forestry  
 saw or pulp mills  
 confined spaces  
 underground in mines or on the face of open pit quarries 
 asbestos abatement and removal 

 

For this and more information about employment standards for young workers, visit: 

https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html 

  

http://www.gov.mb.ca/labour/standards/forms.html
http://www.gov.mb.ca/labour/standards/forms.html
http://www.gov.mb.ca/labour/standards/forms.html,%20or
https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html
https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html
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How often can young people work? 

 

Fatigue can affect a worker’s ability to do a job safely. Workers under 16 years old can only work 20 

hours or less per week while school is in session, or when the child should be in school. During 

vacations like 

 

Christmas and summer, it may be possible to work more. There may also be restrictions on 

employment permits about when young people can work. 

 

Why do young people need an employment permit? 

 

The permit system gives parents/guardians, employers, teachers and the Employment Standards 

Branch a chance to investigate if the employment will affect the safety, health or well-being of young 

people before the employment starts. 

 

Did You Know? 
 

 According to the Canadian Union of Public Employees, new and young workers are more 
likely to be injured during the first six months of employment than at any other time.   

 WCB injury statistics show that in 2016, Manitoba experienced 4,216 injuries to young 
workers between the ages of 15 and 24. This accounted for approximately 15 per cent of 
the total number of injuries recorded in the province for the year. 

 New workers tend not to ask questions because they are eager to do a good job, want to 
make a good impression and are afraid of losing their job. 

 Young and new workers are an asset to your workplace – with fresh eyes, new ideas and 
good questions to ask. 

 All new workers, regardless of age, must receive a safety and health orientation specific 
to the workplace. 

 All workers, regardless of age, must have a working alone plan for any times they may be 
working alone. 

 

Here’s What You Need To Do: 

 Apply for an employment permit if your worker is under the age of 16. 
An application form can be found on the web site at: 

www.manitoba.ca/labour/standards/forms.html or by contacting the Employment 

Standards Branch.  
 

 Provide a safety and health orientation for all new workers. For more on the 
requirements of a safety and health orientation, see SAFE Work Bulletin 255: Safety and 
Heath Orientation, at www.safemanitoba.com 
 

 Spend more time explaining the job (e.g., task specific, process, procedures etc.).  
Use the “tell me, show me, practice” method of teaching – always have new workers 

demonstrate that they can do the work safely. 
 

 Spend more time supervising new and young workers in the first few weeks. 
Keep in mind that new and young workers need a different kind of supervision. 

Supervisors need to spend a bit more time in the first few weeks making sure new staff 

understand why a task is performed in a certain way. Be clear about the expectations. 

Supervisors must always observe new workers performing a task before leaving them to 

perform the work alone. 
  

 Managers and supervisors need training on how to train new workers.  
Employers should check back frequently to ensure there is follow-up with new staff. 

Supervisors need to be available and open to answer questions and provide advice − 

remember, many young workers will not ask questions unless encouraged to do so.  

 

 

http://www.manitoba.ca/labour/standards/forms.html
http://www.safemanitoba.com/
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 Explain the importance of prompt reporting of unsafe conditions and concerns. 

Ensure young workers know prompt reporting of unsafe conditions and concerns is a 

priority for you and tell them how to report a hazard or concern. It is important to act on 

those concerns or workers quickly learn that the company isn’t really interested in 

creating a safe and healthy environment. 

 

Learning techniques 

There are many different ways in which people learn and many different learning styles. When 

working with young workers to demonstrate how to do a work task safely, consider incorporating 

different techniques to ensure they understand and learn effectively.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Revised: May 2017 

Last Reviewed/Revised: June 2014 

Reference to legal requirements under workplace safety and health legislation: 

 Employment Standards Regulation MR 6/2007 

 Workplace Safety and Health Regulation MR 217/2006 

 Employment Standards Code C.C.S.M. c. E110 

 

Additional information from Employment Standards available at: 

 Employment Standards general website: www.gov.mb.ca/labour/standards/ 

 Fact Sheet about young employees: http://www.gov.mb.ca/labour/standards/doc,young-
workers,factsheet.html 

 
Additional workplace safety and health information available at: safemanitoba.com 

 

*Source:  Knox, A.B. Helping Adults Learn 
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